Policy 4821

Compensation

Unless a different methodology is set forth in an individual or group employment
agreement, the Director of Human Resources shall periodically review each salary and
rate range in the light of existing employment conditions and inform the Superintendent
and Board of the review results and any recommendations for Board action. The Director
of Human Resources shall periodically review individual compensation within each
employment classification and inform the Superintendent and Board of the results and
any recommendations for Board action.
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